Our Equality Objectives and Action Plan (2023-27)

The Stoke Poges School is committed to equality. We aim for every pupil to fulfil their potential no matter what his/her background or personal circumstances.

We maintain the aim of embedding principles of fairness and equality across our entire curriculum, in assemblies and acts of collective worship, in break and
lunchtimes, in pastoral support and in before and after school activities.

We must, under the general duty of public sector equality duty, in the exercise of our functions, have due regard to the needs to:
¢ Eliminate discrimination, harassment, victimisation and any other conduct that is prohibited under the Act
e Advance equality of opportunity between persons who share a relevant protected characteristic and persons who do not share it
o Foster good relations between persons who share a relevant protected characteristic and persons who do not share it

This will apply to all pupils, staff and others using the facilities. We will give relevant and proportionate consideration to the public sector equality duty.

Our equality objectives are:
1. To celebrate and reflect the diversity of our school community through the curriculum we offer, providing positive role models our pupils can identify
with.
2. Ensure all groups of pupils, parents and carers access opportunities to contribute positively to the wider life of the school, ensuring equity and fairness
in access and engagement.
3. Empower children to understand their rights and encourage them to use their voice.

4. Monitor and evaluate the policy, recognising that the strength of this policy depends upon ensuring that everyone is actively implementing it so that
gaps and the need for further development will arise from effective evaluation.
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